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The law of working time saving is known to be one of the economic laws aimed at labor productivity
provision, efficiency increase. This law is considered to be universal, operating in all economic formations,
and cannot be canceled or ignored. Economic laws must be enforced as their “ignorance” is likely to lead
to efficiency decrease and other economic problems. This law enforcement concerns future production
growth, working hours saving meaning in its turn efficiency increase.

The law of working time saving involves productive saving of the employee working and free time,
leading to efficient time management in the society and productive time management of the individual em-
ployee, giving the chance to solve not only the problems of productivity increase, but also the problem of
security provision in all the economic spheres.

The authors are of the opinion that in order to ensure labor productivity with the security provision tak-
en into account, and sustainable economy development as well, it is necessary to find and implement the
methods aimed at working time loss reduction and working hour efficiency increase.

In labor law, working time is defined as the time for employee’s working duties performance. In Rus-
sia, working week duration in accordance with the Labor Code of the Russian Federation is 40 hours [1],
meaning a five-day working week and eight-hour working day. To conduct macroeconomic analysis and
cross-country comparisons the annual working hour fund indicator is used. Working hours in different
countries are presented in Table 1 [2].

Table 1 — Working time duration in the top-five “intensively working countries” (IWC) and five “working countries with
low labor intensity” (WCLLI) of the world for 2018 according to OECD

IWC WCLLI
Ne country Working hours Ne country Working hours
1 Mexico 2148 11 Germany 1363
2 Costa Rica 2121 12 Netherlands 1433
3 South Korea 1993 13 France 1520
4 Russia 1972 14 England 1538
5 Greece 1956 15 Australia 1665

According to the OECD, Russia is on the 4" place among the “intensively working countries” and out-
performs the G7 states, including the USA, Japan and Germany. In Russia, long-lasting New Year holidays
and May holidays are legally approved. This is often understood as little time spent at the working place
during the year in Russia. At the same time, we are accustomed to treating the Germans and the Japanese
as the most hard-working nations. The paradox of the statistics presented in Table 1 is likely to be ex-
plained by the fact that the OECD keeps records of working time not only in accordance with the laws of
the countries, but also considering the time actually worked, takin into account over-employment and the
part-time jobs. That is why the countries with approximately the same working week (year) duration at the
legislative level take different places in the list. The stricter the law applied to payment for over-
employment (obliged increased rate payment), the less the actual working time fund. This is the reason
why workaholic Japan and leisurely Italians occupy neighboring positions in the ranking list (1710 and
1723 hours, respectively).

According to the ILO (International Labor Organization), increased working hours are typical for coun-
tries with low income (wages). In terms of average wages, the world leader is Switzerland with almost
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75,000 dollars a year. Cuba has the lowest annual wage, which is $360 per year. In the ranking of
878 countries Russia occupies the 54" place. It is obvious that, being one of the most heavily employed
countries, Russia does not belong to the list of the countries with the highest wages. One working hour
cost, calculated due to the data in Tables 1, 2, is presented in table 2.

Table 2 — Hourly wage rate in 2018, USD

Ne Country Usb Ne Country Usb
1 Mexico 2.13 11 Germany 38.44
2 Costa Rica 16.77 12 Netherlands 27.07
3 South Korea 14.89 13 France 26.20
4 Russia 4.78 14 England 21.09
5 Greece 7.38 15 Australia 23.94

As we can see from Table 3, there is a significant variation in hourly wages. Mexico and Russia, being
the most heavily employed countries, have the lowest wages. Germany and Japan, being the least em-
ployed countries, have the highest wages. Due to this, we can conclude that working time duration does not
affect the specific indicator of its payment.

It would be logical to assume that the GDP of the country with the highest workload during the year
should be greater. The productivity of 1 working hour (or GDP per 1 working hour) was calculated and
presented in Table 3.

Table 3 — Main macroeconomic indicators of the countries in 2018

Ne Counrty WTFhour/year GDP 1 working hour roductivity
1 Mexico 2148 20616 9.60
2 Costa Rica 2121 17566 8.28
3 South Korea 1993 43290 21.72
4 Russia 1972 28719 14.56
5 Greece 1956 29072 14.86
6 Germany 1363 53735 39.42

Due to the information presented in Table 4, Germany is the most efficient among the countries, having
the best indicator of working hour productivity (despite being among the 10 least working countries in the
world). The most inefficient and the busiest ones are Mexico and Costa Rica with the productivity of 4 and
4.75 times lower than in Germany, indicating an extremely inefficient working time usage. As far as Rus-
sia is concerned, one working hour cost is $14.56, this indicator being 2.7 times lower than the German
one. An employee in Russia spends on average 45 percent more time at the workplace than a German em-
ployee, but the productivity of the Russian worker is 2.7 times less than the German one has.

We can conclude that Russia has huge untapped labor productivity reserves. Sociological surveys and
studies show, that Russian enterprises have low working time efficiency. It is likely to be increased in case
of loss reduction associated with labor discipline violation. The productivity can be increased by 5 percent,
transport sphere included [4].

Finally, we can conclude, that there is a European tendency of recent years, concerning gradual work-
ing hours’ reduction and employee free time increase for the purpose of providing efficiency growth, secu-
rity provision, etc. However, related problems can arise concerning population and employee aging, etc.
There exist intensive and extensive areas of production factor usage. One of the extensive ways to ensure
economic growth is to extend working hours: per month (working day lengthening, day-off and holiday
day reduction) or per year. The entire working life can also be extended [5]. An intensive factor of econo-
my efficiency improvement is the reduction of working time losses. Labor resources’ qualification optimi-
zation, education level increase, labor automation, fixed assets and technologies’ updating, innovations’
usage [6] provide it.

Thus, the best way to fulfill the law of working time saving in Russia, to provide efficiency optimiza-
tion, to ensure security is to reduce working time losses, increasing working hour productivity, to ensure
high labor intensity through new knowledge, new technologies introduction [7, 8].
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OCHOBHBIE CTPATETHYECKHUE 3AJJAYH KEJE3HOJOPOKHOTI'O TPAHCIIOPTA
MPU AIATITALIMU K MACCOBOI KOHTEMHEPU3ALIUU T'PY30IIOTOKA

H. A. KEKULI
benopycckuii 2ocydapcmeennulii ynusepcumem mpancnopma, 2. I omens

KonTeiiHepusamnus rpy30mnoToka B COBPEMEHHBIX YCIOBHAX SIBISICTCS OJHOBPEMEHHO €CTECTBEHHO
UIyIIMM M OCO3HaHHO HalpaBiIsieMbIM IPOLIECCOM Ha KeJIe3HOJOPOoXHOM TpaHcmopTte. C oHOMN CTO-
POHBI, MHUIMATUBA ME€PEeX0Aa Ha KOHTEHHEpPHYIO TEXHOJIOTHIO C TPaJAMLMOHHON MOBarOHHOW HCXOIUT OT
caMuXx rpys3oornpasuresnieil. JluBepcudukaiiist ppIHKOB CObITa, COKpAIlEHHE pa3MEPOB MapTHI, BO3MOKHOCTh
MPUMEHEHUS] THOKUX MYJbTHUMOZIAJIBbHBIX JOTMCTHUECKHX CXEM JOCTAaBKM BCE yalle IEJaloT MEPEeBO3KY B
KOHTeiHepax Oojee TMpuBIEKAaTeIbHBIM, & WHOIJAa W CAMHCTBEHHO BO3MOXKHBIM W OSKOHOMHYECKH
OIIPAaBAAHHBIM BAapUAHTOM TPAHCIIOPTHPOBKH TIPY30B C YYACTHEM JKEJIE3HOAOPOXKHOTO TPaHCIOPTA.
C nmpyroii cTOpOHBI, BUAS PacTyIIUMi COPOC U MMOHUMAs CBA3aHHBIC C 3TUM NOTECHLHUAJbHBIC NIPEUMY -
IIECTBA, TPAHCIIOPTHBIE MPEANPUATUA CaMH BEAyT IeJIeHANpaBIeHHYIO MOJUTHUKY MO TNPHUBJICUYEHUIO
KJIMEHTOB W TIOBBIIIEHHWI0O CBOEH KOHKYPEHTHON IpPUBIEKATENIbHOCTH HMEHHO B 3TOM CEIrMEHTE
TPAHCIIOPTHOTO PBIHKA.

o noruke pe3yabTaTOM COBMECTHBIX YCHIIMI TIEPEBO3UMKOB U TPY30BJIaJIENbIIEB B JAHHOM HAIPaBJIeHUH
JIOJDKEH CTaTh TOCTOSHHBIM POCT TPOIIEHTa KOHTEHHEPU3UPYEMBIX T'PY30B B OOIIEM Tpy30IroToKe. Temribl
3TOr0 POCTa MOTYT OBITh PA3IMYHBI, HOCKOJIBKY PEryIHPYIOTCS OOJIBIIMM KOJIMYECTBOM BHEIIHUX (DaKTOPOB,
HO caMO HaJIW4We 3TOM TeHAeHUuH OeccriopHO. IIpu ee coxpaHeHMHM B ONpenesieHHbIH MOMEHT HOJDKEH
MPOU30MTH KaYeCTBEHHBIN CKAuOK, KOTJa /OISl KOHTEHHEPOB B OOIIEM KOJMYECTBE OTHPABOK CTAHOBUTCS
npeoOnajaromeld, 4ro BiIeYeT 3a COOOM HEOOXOIMMOCTH aJaNlTald BCEH TEXHOJIOTWH IIEPEBO30YHOIO
npolecca Ha JKeJIE3HOJJOPOKHOM TPAHCIIOPTE MO crelU(uKy repeBo3KH U 00pabOTKH 3TOr0 BHAA IPY30BBIX
enuHuIl. B kauecTBe mpuMepa Takod TpaHc(OpMAllMM MOXKHO IIPUBECTH MOPCKOM TPAHCIIOPT, TEXHOJIOTHS
paboThl, WHQPACTPYKTYpa M TEXHHYECKHE CPEACTBA KOTOPOrO B JIOCTATOYHO KOPOTKWI Meproj ObLIN
KOpPEHHBIM 00pa3oM nepepaboTaHsbl 0] HYKbl KOHTEHHEPHBIX [IEPEBO30K.

OueBHHO, YTO MOTEHIUATFHOE MPeodIiaiaHie KOHTEHHEPOB CPe/in APYTUX BUAOB OTIPABOK MOTPeOyeT
PpEIIeHus [IEJIOT0 PsAa 3a/1ad, 4acTh U3 KOTOPBIX MOTYT OBITh COBEPIIIEHHO HOBBIMH JIJISI KEJIC3HOJOPOIKHOTO
TpaHCIIOPTHOTO KoMIuiekca. CTuxuiiHas KOHTeWHepu3auusi M HEJOOLEHKa TpaHChOPMalOHHOTO
MOTEHIMala KOHTEHHEPHO!W TEXHOJOTHMH NPEJCTABISIOT PeaIbHYI0 yrpo3y IucOaiaHca Ha TPaHCIOPTHOM
prike. CyIecTBYyOmas TEXHOJIOTHS TEPEBO30YHOTO IPOIlecca M TEXHHYECKOE OCHAIIIEHHE JKEIEe3HOI0POXK-
HOTO TPAHCIIOPTa B HACTOSIILIEE BPEMsI OPHEHTHPOBAHBI Ha MepepaboTKy NOBaroHHBIX M MapIIPYTHBIX OTIpa-
BOK MAacCOBBIX I'PY30B U HE YUHUTHIBAIOT ClIEIU(HUKH PaOOThl C KOHTEHHEPHBIMH OTIIPAaBKAMM Ha BCEX ATalax
TPaHCHIOPTUPOBKHU. be3 COOTBETCTBYyIOMIEH aganTaly CHCTEMa OpPraHU3alii BarOHOIIOTOKOB OyzeT He 3¢-
(heKTHBHO HCIOIB30BaTh, & HUBEIUPOBATH MPEHMYIIECTBA KOHTEHHEPHOH MepeBo3Ku. OTCYTCTBHE YETKO
CIUTAaHUPOBAaHHOW CTpPaTErMu YIIPaBJIEHUS MacCOBOM KOHTEHHEpU3alMeil NMPUHECET >KEIE3HOIOPOKHBIM
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